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I. Introduction 
 

The era of globalization has brought many changes and progress, this can be felt in 

various sectors of life (economic, social, business, political, legal, and educational). The 

progress of this century is not only seen significantly in the technology and information 

sector, but changes are also evident in the industrial or service sectors. Therefore, in order 

to face the challenges of globalization, it is necessary to develop quality Human Resources 

(HR), HR who are ready to compete with character (morals). 

Human Resources (HR) is the most important component in a company or 

organization to run the business it does. Organization must have a goal to be achieved by 

the organizational members (Niati et al., 2021). Development is a change towards 

improvement. Changes towards improvement require the mobilization of all human 

resources and reason to realize what is aspired (Shah et al, 2020). The development of 

human resources is a process of changing the human resources who belong to an 

organization, from one situation to another, which is better to prepare a future 

responsibility in achieving organizational goals (Werdhiastutie et al, 2020). 
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This study aims to determine the effect of leadership and work 
discipline on employee performance at PT. Tangerang City 
International Data Visionet. This research method is descriptive 
quantitative with a population of 80 employees and drawn as a 
saturated sample. The analytical method used in this research 
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significant effect on employee performance with a simple linear 
regression test Y = 11,222 + 0.660 X₂, with a hypothesis test t 
arithmetic > t table (8,464 > 1.664) strengthened by sig value 
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performance as evidenced by multiple linear regression Y = 2.461 
+ 0.117 X₁ + 0.826, the correlation coefficient r is 0.692 which 
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of determination R² of 0.489 indicates that the influence of 
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Human Resources (HR) is the main factor in an organization or company. In 

achieving its goals, an organization requires human resources as system managers. In order 

for this system to work, of course, its management must pay attention to important aspects 

such as leadership, work motivation, work discipline, work environment and other aspects. 

This will make human resource management one of the important indicators of achieving 

organizational goals as a whole effective and efficient. 

Leaders must be able to determine policies that are in line with company goals. This 

policy is implemented through the benefits of the company's resources, both marketing, 

production, financial and human resources.  

An effective organization must be able to find, utilize, and develop people to achieve 

the aspired goals. Human resource management as the utilization of human resources to 

achieve organizational goals. 

One of the factors that affect employee performance is leadership. Leadership can be 

defined as the process of influencing and directing employees in doing the work that has 

been assigned to them. In addition, there are problems with the work discipline of 

employees. 

The problem with work discipline is that there are still many employees who arrive 

late when the briefing will start, while the problem with performance is the decline in 

employee performance due to the lack of firm leadership. Robbins and Judge (2015: 410) 

state that "leadership is the ability to influence a group towards the achievement of a vision 

or set of goals". In the development of employee performance, the element of leadership is 

considered very influential. 

Work discipline affects employee performance. Work discipline is compliance with 

the rules or orders set by the organization. According to Hasibuan (2017: 193) states that 

"work discipline is the awareness and willingness of a person to obey all applicable social 

rules and norms and do all their duties well, not under coercion". 

The success achieved by the company can be influenced by work discipline. The 

company's goals will be impossible to achieve without the discipline of all employees and 

leaders in the company. Based on the observations studied, there is instability in the level 

of punctual attendance of employees at PT. Tangerang City International Data Visionet. 

During briefings, lunch breaks, the employees also procrastinate beyond the existing 

schedule. This makes the quality of employee work still not up to the company's 

expectations.  

 

II. Research Method 
 

This research was conducted at PT. Visionet Data Internasional which is located at 

Boulevard Gajah Mada No. 2120 Lippo Cyber Park, Lippo Village Tangerang 15811 

Banten Indonesia and this research was conducted from June to December 2021. The 

population in this study were all employees at PT. Visionet Data Internasional Tangerang 

City which opened 80 employees. The population sample used as the object of research, 

namely 80 employees PT. Visionet Data Internasional Kota Tangerang 
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III. Results and Discussion 
 

The purpose of this study is to analyze financial ratios in determining company value 

in banking companies listed on the IDX in 2015-2019. The use of this research analysis is 

multiple regression, with the elaboration of the research results, namely: 

 

3.1 Validity Test 

 

Table 1. Leadership Variable Validity Test (X1) 

Indicator R Value R table Decission 

X1.1 0.625 0.22 Valid 

X1.2 0.605 0.22 Valid 

X1.3 0.688 0.22 Valid 

X1.4 0.706 0.22 Valid 

X1.5 0.706 0.22 Valid 

X1.6 0.808 0.22 Valid 

X1.7 0.775 0.22 Valid 

X1.8 0.46 0.22 Valid 

 

Table 2. Work Discipline Variable Validity Test (X2) 

Indicator R Value R table Decission 

Y.1 0.682 0.22 Valid 

Y.2 0.797 0.22 Valid 

Y.3 0.695 0.22 Valid 

Y.4 0.801 0.22 Valid 

Y.5 0.789 0.22 Valid 

Y.6 0.797 0.22 Valid 

Y.7 0.726 0.22 Valid 

Y.8 0.75 0.22 Valid 

 

Table 3. Employee Performance Variable Validity Test (Y) 

Indicator R Value R table Decission 

X2.1 0.648 0.22 Valid 

X2.2 0.621 0.22 Valid 

X2.3 0.815 0.22 Valid 

X2.4 0.783 0.22 Valid 

X2.5 0.779 0.22 Valid 

X2.6 0.808 0.22 Valid 

X2.7 0.803 0.22 Valid 

X2.8 0.805 0.22 Valid 
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3.2 Classic Assumption Test 

a. Data Normality Test 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

b. Normality Test 

 

Table 4. Normality Test 

One-Sample Kolmogorov-Smirnov Test 

  Unstandardized Residual 

N 80 

Normal Parametersa,b 
Mean 0 

Std. Deviation 3.05130487 

Most Extreme Differences 

Absolute 0.118 

Positive 0.118 

Negative -0.1 

Test Statistic 0.118 

Asymp. Sig. (2-tailed) .008c 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

 

c. Multicollinearity Test 

 

Table 5. Multicollinearity Test 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 
T Sig. 

Collinearity 

Statistics 

B 
Std. 

Error 
Beta Tolerance VIF 

1 

(Constant) 9.177 3.129   2.933 0.004     

X1 0.112 0.091 0.112 1.237 0.22 0.804 1.244 

X2 0.613 0.087 0.642 7.067 0 0.804 1.244 

a. Dependent Variable: EMPLOYEE PERFORMANCE 
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d. Heteroscedasticity Test 

 

Table 6. Heteroscedasticity Test 

Model Summaryb 

Model R R Square 
Adjusted R 

Square 

Std. Error of 

the Estimate 

Durbin-

Watson 

1 .699a 0.489 0.476 3.091 2.229 

a. Predictors: (Constant), WORK DISCIPLINE, LEADERSHIP 

b. Dependent Variable: EMPLOYEE PERFORMANCE 

 

e. Heteroscedasticity Test 

 

Table 7. Heteroscedasticity Test 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 
t Sig. 

B 
Std. 

Error 
Beta 

1 

(Constant) 3.401 2.216   1.535 0.129 

Leadership -0.018 0.064 -0.036 -0.287 0.775 

Work 

Dicipline 
-0.02 0.061 -0.041 -0.32 0.75 

a. Dependent Variable: Abs_RES 

 

1. Hypothesis Test 

t-Test 

 

Table 8. Leadership (X1) on Employee Performance (Y) 

Coefficientsa 

Model 

Unstandardized 

Coefficients 
Standardized Coefficients 

T Sig. 

B Std. Error Beta 

1 
(Constant) 20.701 3.407   6.077 0 

LEADERSHIP 0.396 0.104 0.397 3.818 0 

a. Dependent Variable: EMPLOYEE PERFORMANCE 

 

Table 9. Work Discipline (X2) on Employee Performance (Y) 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients T Sig. 

B Std. Error Beta 

1 

(Constant) 11.222 2.666   4.208 0 

WORK 

DICIPLINE 
0.66 0.078 0.692 8.464 0 

a. Dependent Variable: EMPLOYEE PERFORMANCE 
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2. Simultaneous Hypothesis Test (F-Test) 

 

Table 10. Leadership (X1) and Work Discipline (X2) on Employee Performance (Y) 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 703.674 2 351.837 36.833 .000b 

Residual 735.526 77 9.552 
  

Total 1439.2 79       

a. Dependent Variable:  EMPLOYEE PERFORMANCE (X1) 

b. Predictors: (Constant), WORK DICIPLINE (X2), LEADERSHIP (Y) 

 

Table 11. Multiple Linear Regression 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients T Sig. 

B Std. Error Beta 

1 

(Constant) 9.177 3.129   2.933 0.004 

LEADERSHIP (X1) 0.112 0.091 0.112 1.237 0.22 

WORK DICIPLINE (X2) 0.613 0.087 0.642 7.067 0 

a. Dependent Variable: EMPLOYEE PERFORMANCE 

 

From the table above, the multiple linear regression equation model can be 

obtained as follows: 

Y = 9,177 + 0.112 X₁ + 0.613 X₂. 
Detail: 

Y  : Employee performance 

X₁: Leade Work Discipline rship 

X₂: Work Dicipline 

 

The results of the multiple linear regression equation can be seen that the 

regression coefficient obtained by the Leadership and Work Discipline variable has a 

positive influence on Employee Performance, meaning that every increase in the 

Leadership and Work Discipline variable will also increase Employee Performance. 

The equation can be explained as follows: 

a) The value of the constant = 9.177 states that if the value of the leadership variable 

(X₁) and work discipline (X₂) does not exist or = 0, then the value of the employee 

performance variable is 9.177. 

b) The leadership value (X₁) is 0.112, meaning that if the constant is fixed and there is 

no change in the Work Discipline variable (X2), then every 1 unit change in the 

Leadership variable (X1) will result in a change in Employee Performance (Y) of 

0.112 points. 

c) Work discipline (X₂) 0.613, meaning that if the constant is fixed and there is no 

change in the Leadership variable (X1), then every 1 unit change in the Work 

Discipline variable (X2) will result in an increase in Employee Performance (Y) of 

0.613 points 
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3. Coefficient of Determination (R Square) 

 

Table 12. Leadership Determination Test Results (X1) 

Model Summary 

  Change Statistics 

Model R 
R 

Square 

Adjusted 

R 

Square 

Std. 

Error of 

the 

Estimate 

R 

Square 

Change 

F 

Change 
df1 df2 

Sig. F 

Change 

1 .699a 0,489 0,476 309,068 0,489 36,833 2 77 0,000 

a. Predictors: (Constant), WORK DICIPLINE (X2), LEADERSHIP (Y)  

 

Based on the table, the value of the coefficient of determination is 0.489, it can be 

concluded that the variables of Leadership and Work Discipline have an effect on 

Employee Performance of 48.9% while the remaining (100%-48.9%) = 51.1% is 

influenced by other factors that are not research done. 

 

IV. Conclusion 
 

The results of hypothesis testing have proven that there is an influence between the 

Leadership variable and Employee Performance. Tests prove that leadership has a positive 

influence on employee performance. Judging from the calculations that have been carried 

out, the coefficient value is 0.697 and the value of t_count > t_table (3.818>1.664) with a 

significance value of 0.000 <0.05, thus Ha is accepted and Ho is rejected. The results of 

hypothesis testing have proven that there is an influence between Work Discipline 

variables and employee performance. Tests prove that work discipline has a positive effect 

on employee performance. Judging from the calculations that have been carried out, the 

coefficient value is 0.692 and the value of t_count > t_table (8,464 > 1,664) with a 

significance value of 0.000 <0.05, thus Ha is accepted, Ho is rejected. The results of 

hypothesis testing have proven that there is an influence between the variables of 

Leadership and Work Discipline on Employee Performance. 

Examiners prove that leadership and work discipline have a significant effect on 

employee performance. Judging from the calculations that have been made, the R Square 

value is 0.489 and the value F_(count )> F_table (36.833>3.12) with a significance level of 

0.000 <0.05, which means that the hypothesis in this study Ho is rejected, Ha is accepted.. 

According to research on the variable Leadership (X₁) PT. Visionet Data 

Internasional Tangerang City, received a response from employees who "Strongly 

Disagree'' on the statement "Your leader is willing to listen to opinions or suggestions from 

subordinates" (3.89%). This shows that the leader must be willing to listen to the opinions 

and suggestions of subordinates to increase employee motivation and work optimally. 

According to research on the work discipline variable (X₂) PT. Visionet Data Internaional 

Tangerang City, received a response from employees who "Strongly Disagree'' on the 

statement "I use the work uniform that has been determined" (4.06%). This shows that 

there are employees who do not use the work uniforms that have been determined by the 

company. Therefore, employees must obey the rules that have been set in the company. 

According to research on Employee Performance variable (Y) PT. Visionet Data 

Internasional Tangerang City, received a response from employees who “Strongly 

Disagree” to the statement “I always tidy up work equipment after use” (4.10%). This 
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shows that employees do not tidy up work equipment after use. Therefore, employees must 

tidy up work equipment after use to keep the equipment from being lost. 
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