
 

 16936   
______________________________________________________________ 
DOI: https://doi.org/10.33258/birci.v5i2.5629 

 

Correlation of Principal's Managerial Competence to Teacher 

Performance in Wamena Papua 
 

Hendrik Legi1, Binur Panjaitan2 

1,2Institut Agama Kristen Negeri (IAKN) Tarutung Sumatera Utara, Indonesia 

hendriklegi83@gmail.com, panjaitanbinur@yahoo.com    

 
 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

I. Introduction 
 

On the Law Number 20 of 2003 is listed about National Education System that 

“Education is effort conscious and planned for realize atmosphere learning and the learning 

process so that participants educate by active develop potency herself for have religious 

spiritual power , control self , personality , intelligence , morals noble , as well skills 

needed by himself , the community nation and state". Education is a key main in create 

generation quality Indonesian nation, thing this in tune with destination education 

Indonesia's national set forth in Constitution Republic of Indonesia Number 20 of 2003 

article 3 which explains that education national working develop ability and shape 

character as well as civilization dignified nation  in skeleton educate life nation , aim for 

develop potency participant educate to be man of faith and piety to Almighty God  Esa , 

have character glorious healthy , knowledgeable , capable , creative , independent , and 

become democratic citizen  as well as responsible answer (Cipto, 2021) . 

According to Astuti et al (2019) Education is an obligation of every human being 

that must be pursued to hold responsibilities and try to produce progress in knowledge and 

experience for the lives of every individual. Education is one of the efforts to improve the 

ability of human intelligence, thus he is able to improve the quality of his life (Saleh and 

Mujahiddin, 2020). Education is expected to be able to answer all the challenges of the 

times and be able to foster national generations, so that people become reliable and of high 

quality, with strong characteristics, clear identities and able to deal with current and future 

problems (Azhar, 2018). 

On business in produce quality school  many one of the factors involved very 

decisive role is head school . position head school in maintenance education at school is 

figure responsible center  answer to fluent whether or not educational process activities in 

schools (Ismuha et al., 2016) . Many aspects can  determine quality school of them is 

owned facilities  school, source of funds, source power human resources, parental/ 
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community support, student input factors, and management school. As for the conducive 

climate environment school could influenced and determined by several Thing of them is 

role head school. Head school is figure central in enhancement quality education in 

schools. Succeed or whether or not a institution education especially in units education will 

be greatly influenced by the competencies possessed head school . Effort increase quality 

education, a head school must capable increase competence performance of teachers or his 

subordinates, one of them service to progress quality education as well as manage source 

power school with as good as maybe. As leader, head school must capable give the 

influence that can cause teachers to be motivated for doing his job by effective so that 

teacher performance will more good. There is a relationship that is not can separated 

Among ability managerial head schools, teacher performance, and quality education. 

Ability managerial head school will greatly affect teacher performance (Tanjung et al., 

2021). 

Based on background back above  researcher interested for To do study with title “ 

Correlation Competence managerial Head School Against Teacher Performance in 

Wamena Papua”.  

 

III. Research Method 
 

Method quantitative Becomes method selected research  in study this for answer 

questions research. Problem quantitative more general has a large area , level complex 

variations  however located on the surface (Mulyadi, 2011). Data collection techniques 

used is with survey through questionnaire with google forms. Study this done to the teacher 

against head 35 people from their schools in Wamena in Papua were selected by random. 

 

III. Results and Discussion 
 

3.1 Results 

 

Table 1. Correlation Competence managerial Head School to Commitment 

Output Created 15-NOV-2021 13:29:58 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
35 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics for each pair of 

variables are based on all the 

cases with valid data for that 

pair. 

http://www.bircu-journal.com/index.php/birci
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Syntax CORRELATIONS 

  

/VARIABLES=KompetensiMan

ajerial KinerjaGuru 

  /PRINT=TWOTAIL NOSIG 

  /STATISTICS 

DESCRIPTIVES 

  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00,06 

Elapsed Time 00:00:00,02 

 

Table 2. Descriptive Statistics 

 mean Std. Deviation N 

Competence managerial  

Head School 
61.9429 8,38045 35 

Commitment 22.0571 2.20884 35 

 

Based on table 2. that study as many as 35 teachers against head the school 

competence managerial show that head school has a mean of 61.9429 and std. deviation 

8,38045. Whereas performance shows mean 22.0571 and std. deviation 2.20884. 

 

Table 3. Correlation Competence managerial Head School to Commitment 

 

Competence 

managerial  

Head School Commitment 

Competence managerial  

Head School 

Pearson Correlation 1 ,370 * 

Sig. (2-tailed)  0.029 

N 35 35 

Komitmen Pearson Correlation ,370* 1 

Sig. (2-tailed) ,029  

N 35 35 
 

*. Correlation is significant at the 0.05 level (2-tailed). 
 

Researcher test correlation competence managerial head school with testing pearson 

correlation with results as following. 

H0= No there is correlation among competence managerial head school with teacher 

performance. 

H1= There is a correlation among competence managerial head school with teacher 

performance. 

 

Value of = 0.05  

sig. (2-tailed) Hypothesis Statistics (H 0 ) ACCEPTED. 

sig. (2-tailed) < Hypothesis Statistics (H 0 ) REJECTED. 

 

Description:  

Based on testing correlation obtained sig. = 0.029 and for teacher performance is obtained 

score opportunity sig. = 0.029. 



 

 

16939 

Competence managerial sig. = 0.029 < 0.05 H 0 REJECTED. 

Teacher Performance sig. = 0.029 < 0.05 H 0 REJECTED. 

 

Based on Pearson correlation performed with level significance 5% = 0.05 indicates 

there is correlation competence managerial head school to commitment. 

 

Table 4. Frequency Teacher Performance 

Output Created 15-NOV-2021 13:30:55 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
35 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics are based on all cases 

with valid data. 

Syntax FREQUENCIES 

VARIABLES=KinerjaGuru 

  /STATISTICS=RANGE 

MINIMUM MAXIMUM 

STDDEV MEAN MEDIAN 

  /FORMAT=LIMIT(50) 

  /ORDER=ANALYSIS. 

Resources Processor Time 00:00:00,00 

Elapsed Time 00:00:00,00 

 

Table 5. Commitment Statistics 

Commitment   

N Valid 35 

Missing 0 

Mean 22,0571 

Median 23,0000 

Std. Deviation 2,20884 

Range 6,00 

Minimum 19,00 

Maximum 25,00 

 

Table 6. Validation Commitment 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 19,00 8 22.9 22.9 22.9 

20.00 3 8.6 8.6 31.4 

21.00 3 8.6 8.6 40.0 

22.00 3 8.6 8.6 48.6 

23.00 6 17.1 17.1 65.7 
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24.00 7 20.0 20.0 85.7 

25.00 5 14.3 14.3 100.0 

Total 35 100.0 100.0  

 

Table 7. Correlation Competence Managerial Teacher Performance 

Output Created 15-NOV-2021 13:31:30 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
35 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics for each pair of 

variables are based on all the 

cases with valid data for that 

pair. 

Syntax CORRELATIONS 

  

/VARIABLES=KompetensiMan

ajerial KinerjaGuru 

  /PRINT=TWOTAIL NOSIG 

  /STATISTICS 

DESCRIPTIVES 

  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00,02 

Elapsed Time 00:00:00.00 

 

Table 8. Statistics Descriptive Competence managerial Head 

School Against Teacher Performance 

 mean 

Std. 

Deviation N 

Competence managerial  

Head School 
61.9429 8,38045 35 

Teacher Performance 22.0571 2.20884 35 

 

Based on table 8. that study as many as 35 teachers against head the school 

competence managerial show that head school has a mean of 61.9429 and std. deviation 

8,38045. Whereas performance shows mean 22.0571 and std. deviation 2.20884. 
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Table 9. Correlation Competence managerial Head School Against 

Teacher Performance 

 

Competence 

managerial  

Head School 

Teacher 

Performance 

Competence managerial  

Head School 

Pearson Correlation 1 ,370 * 

Sig. (2-tailed)  0.029 

N 35 35 

Kinerja Guru Pearson Correlation ,370* 1 

Sig. (2-tailed) ,029  

N 35 35 
 

 

 

Researcher test correlation competence managerial head school with testing pearson 

correlation with results as following. 

H0= No there is correlation Among competence managerial head school with teacher 

performance. 

H1= There is a correlation Among competence managerial head school with teacher 

performance. 

 

Value of = 0.05  

sig. (2-tailed) Hypothesis Statistics (H0) ACCEPTED. 

sig. (2-tailed) < Hypothesis Statistics (H0) REJECTED. 

 

Description:  

Based on testing correlation obtained sig. = 0.029 and for teacher performance is obtained 

score opportunity sig. = 0.029. 

Competence managerial sig. = 0.029 < 0.05 H 0 REJECTED. 

Teacher Performance sig. = 0.029 < 0.05 H 0 REJECTED. 

 

Based on Pearson correlation performed with level significance 5% = 0.05 indicates 

there is correlation competence managerial head school to teacher performance. 

 

Table 10. Managerial Competence Correlation and Work Motivation 

Output Created 15-NOV-2021 13:40:52 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
35 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Cases Used Statistics for each pair of 

variables are based on all the 

cases with valid data for that 

pair. 

Syntax CORRELATIONS 

/VARIABLES=Motivation 

Managerial Competence 

  /PRINT=TWOTAIL NOSIG 

  /STATISTICS 

DESCRIPTIVES 

  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00,00 

Elapsed Time 00:00:00,00 

 

Table 11. Principal Managerial Competence Statistics and Work Motivation 

 mean Std. Deviation N 

Competence managerial  

Head School 
61.9429 8,38045 35 

Work Motivation 4.2571 ,70054 35 

 

Based on table 11. that study as many as 35 teachers against head the school 

competence managerial show that head school has a mean of 61.9429 and std. deviation 

8,38045. Whereas motivation work shows mean 4.2571 and std. deviation 0.70054. 

 

Table 12. Correlation Competence managerial Head School  

and Work Motivation 

 

Competence 

managerial  

Head School 

Motivation 

work 

Competence managerial  

Head School 

Pearson Correlation 1 ,338 * 

Sig. (2-tailed)  ,047 

N 35 35 

Work Motivation Pearson Correlation ,338* 1 

Sig. (2-tailed) ,047  

N 35 35 
 
 

 

Researcher test correlation competence managerial head school with testing pearson 

correlation with results as following. 

H0= No there is correlation among competence managerial head school with teacher 

performance. 

H1= There is a correlation among competence managerial head school with teacher 

performance. 

 

Value of = 0.05  

sig. (2-tailed) Hypothesis Statistics (H 0 ) ACCEPTED. 

sig. (2-tailed) < Hypothesis Statistics (H 0 ) REJECTED. 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Description:  

Based on testing correlation obtained sig. = 0.047 and for teacher performance is obtained 

score opportunity sig. = 0.047. 

Competence managerial sig. = 0.047 < 0.05 H0 REJECTED. 

Teacher Performance sig. = 0.047 < 0.05 H0 REJECTED. 

 

Based on Pearson correlation performed with level significance 5% = 0.05 indicates 

there is correlation competence managerial head school to motivation work. 

 

Table 13. Managerial Competence and Discipline Correlation 

Output Created 15-NOV-2021 13:41:37 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
35 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics for each pair of 

variables are based on all the 

cases with valid data for that 

pair. 

Syntax CORRELATIONS 

 /VARIABLES=Discipline 

Managerial Competence 

  /PRINT=TWOTAIL NOSIG 

  /STATISTICS 

DESCRIPTIVES 

  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00,00 

Elapsed Time 00:00:00,00 

 

 

Table 14. Statistics Descriptive Competence managerial Head 

School and Discipline Work 

 mean Std. Deviation N 

Competence managerial  

Head School 
61.9429 8,38045 35 

Discipline Work 4.4286 ,73907 35 

 

Based on table 14. that study as many as 35 teachers against head the school 

competence managerial show that head school has a mean of 61.9429 and std. deviation 

8,38045. Whereas motivation work shows mean 4.4286 and std. deviation 0.73907. 
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Table 15. Correlation Descriptive Competence managerial Head School and  

Discipline Work 

 

Competence managerial 

Head School 

Discipline 

Work 

Competence managerial  

Head School 

Pearson Correlation 1 -,024 

Sig. (2-tailed)  ,889 

N 35 35 

Disiplin Kerja Pearson Correlation -,024 1 

Sig. (2-tailed) ,889  

N 35 35 

 

Researcher test correlation competence managerial head school with testing pearson 

correlation with results as following. 

H0= No there is correlation among competence managerial head school with teacher 

performance. 

H1= There is a correlation among competence managerial head school with teacher 

performance. 

 

Value of = 0.05  

sig. (2-tailed) Hypothesis Statistics (H 0 ) ACCEPTED. 

sig. (2-tailed) < Hypothesis Statistics (H 0 ) REJECTED. 

 

Description:  

Based on testing correlation obtained sig. = 0.889 and for teacher discipline is obtained 

score opportunity sig. = 0.889. 

Competence managerial sig. = 0.889 > 0.05 H 0 ACCEPTED. 

Teacher Performance sig. = 0.889 > 0.05 H 0 ACCEPTED. 

 

Based on Pearson correlation performed with level significance 5% = 0.05 indicates 

no there is correlation competence managerial head school to discipline work. 

 

Table 16. Correlation Competence managerial Head School and Responsibilities  

Output Created 15-NOV-2021 13:43:01 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
35 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics for each pair of 

variables are based on all the 

cases with valid data for that 

pair. 
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Syntax CORRELATIONS 

  

/VARIABLES=KompetensiMan

ajerial Tanggungjawab 

  /PRINT=TWOTAIL NOSIG 

  /STATISTICS 

DESCRIPTIVES 

  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00,00 

Elapsed Time 00:00:00,00 

 

Table 17. Statistics Descriptive Competence managerial Head School 

and Responsibilities  

 mean Std. Deviation N 

Competence managerial  

Head School 
61.9429 8,38045 35 

Responsibility  4.4571 ,70054 35 

 

Based on table 17. that study as many as 35 teachers against head the school 

competence managerial show that head school has a mean of 61.9429 and std. deviation 

8,38045. Whereas motivation work shows mean 4.4571 and std. deviation 0.70054. 

 

Table 18. Correlation Competence managerial Head Schools And 

Responsibilities  

 

Competence 

managerial  

Head School Responsibility  

Competence managerial  

Head School 

Pearson Correlation 1 ,340 * 

Sig. (2-tailed)  0.046 

N 35 35 

Tanggung Jawab Pearson Correlation ,340* 1 

Sig. (2-tailed) ,046  

N 35 35 

 

Researcher test correlation competence managerial head school with testing pearson 

correlation with results as following. 

 

H0= No there is correlation among competence managerial head school with teacher 

performance. 

H1= There is a correlation among competence managerial head school with teacher 

performance. 

 

Value of = 0.05  

sig. (2-tailed) Hypothesis Statistics (H0) ACCEPTED. 

sig. (2-tailed) < Hypothesis Statistics (H0) REJECTED. 

 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Description:  

Based on testing correlation obtained sig. = 0.046 and for teacher discipline is obtained 

score opportunity sig. = 0.046. 

Competence managerial sig. = 0.046 < 0.05 H 0 REJECTED. 

Teacher Performance sig. = 0.046 < 0.05 H 0 REJECTED. 

Based on Pearson correlation performed with level significance 5% = 0.05 indicates there 

is correlation competence managerial head school to not quite enough answer. 

 

Table 19. Correlation Ability managerial Head Schools and Competencies Teach 

Output Created NOV-2021 13:44:12 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
35 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 

Cases Used Statistics for each pair of 

variables are based on all the 

cases with valid data for that 

pair. 

Syntax CORRELATIONS 

  

/VARIABLES=KompetensiMan

ajerial Kompetensi 

  /PRINT=TWOTAIL NOSIG 

  /STATISTICS 

DESCRIPTIVES 

  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00,00 

Elapsed Time 00:00:00,00 

 

Table 20. Statistics Descriptive Competence managerial Head 

Schools and Competencies Teach 

 mean Std. Deviation N 

Competence managerial  

Head School 
61.9429 8,38045 35 

Competence Teach 4.4571 ,65722 35 

 

Based on table 20. that study as many as 35 teachers against head the school 

competence managerial show that head school has a mean of 61.9429 and std. deviation 

8,38045. Whereas competence teach shows mean 4.4571 and std. deviation 0.65722. 
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Table 21. Correlation Competence managerial Head Schools and 

Competencies Teach 

 

Competence 

managerial  

Head School 

Competence 

Teach 

Competence managerial  

Head School 

Pearson Correlation 1 ,256 

Sig. (2-tailed)  ,138 

N 35 35 

Competence Teach Pearson Correlation ,256 1 

Sig. (2-tailed) ,138  

N 35 35 

 

Researcher test correlation competence managerial head school with testing pearson 

correlation with results as following. 

 

H0= No there is correlation among competence managerial head school with teacher 

performance. 

H1= There is a correlation among competence managerial head school with teacher 

performance. 

 

Value of = 0.05  

sig. (2-tailed) Hypothesis Statistics (H 0 ) ACCEPTED. 

sig. (2-tailed) < Hypothesis Statistics (H 0 ) REJECTED. 

 

Description:  

Based on testing correlation obtained sig. = 0.138 and for competence teach obtained score 

opportunity sig. = 0.138. 

Competence managerial sig. = 0.138 > 0.05 H 0 ACCEPTED. 

Competence Teach sig. = 0.138 > 0.05 H 0 ACCEPTED. 

 

Based on Pearson correlation performed with level significance 5% = 0.05 indicates 

no there is correlation competence managerial head school to competence teach. 

 

Table 22. Correlation Competence managerial Head School Against Motivation, 

Responsibility, Discipline, and Commitment 

Output Created 15-NOV-2021 13:47:06 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 

Data File 
35 

Missing Value 

Handling 

Definition of Missing User-defined missing values are 

treated as missing. 
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Cases Used Statistics for each pair of 

variables are based on all the 

cases with valid data for that 

pair. 

Syntax CORRELATIONS 

  /VARIABLES=Motivation 

Managerial Competence 

Tanggungjawab Disiplin 

Kompetensi Komitmen 

  /PRINT=TWOTAIL NOSIG 

  /STATISTICS 

DESCRIPTIVES 

  /MISSING=PAIRWISE. 

Resources Processor Time 00:00:00.00 

Elapsed Time 00:00:00.00 

 

Table 23. Statistics Descriptive Competence managerial Head 

School Against Motivation, Responsibility, Discipline, and 

Commitment 

 mean Std. Deviation N 

Competence managerial  

Head School 
61.9429 8,38045 35 

Motivation work 4.2571 ,70054 35 

Responsibility  4.4571 ,70054 35 

Discipline Work 4.4286 ,73907 35 

Competence Teach 4.4571 ,65722 35 

Commitment 4.4571 ,65722 35 

 

Table 24. Correlation Competence managerial Head School Against 

Motivation, Responsibility, Discipline, and Commitment 
 

 

Competence 

managerial  

Head School 

Motivation 

work Responsibility  

Competence 

managerial  

Head School 

Pearson 

Correlation 
1 ,338 * ,340 * 

Sig. (2-tailed)  0.047 0.046 

N 35 35 35 

Motivation 

work 

Pearson 

Correlation 
,338 * 1 ,473 ** 

Sig. (2-tailed) 0.047  ,004 

N 35 35 35 

Responsibility  Pearson 

Correlation 
,340 * ,473 ** 1 

Sig. (2-tailed) 0.046 ,004  

N 35 35 35 

Discipline 

Work 

Pearson 

Correlation 
-,024 ,292 ,633 ** 
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 Sig. (2-tailed) ,889 ,089 ,000 

 N 35 35 35 

Kompetensi 

Mengajar 

Pearson 

Correlation 
,256 ,376* -,020 

 Sig. (2-tailed) ,138 ,026 ,909 

 N 35 35 35 

Komitmen Pearson 

Correlation 
,293 ,312 -,020 

Sig. (2-tailed) ,087 ,068 ,909 

N 35 35 35 

 

Researcher test correlation competence managerial head school with testing pearson 

correlation with results as following. 

 

H0= No there is correlation among competence managerial head school with teacher 

performance. 

H1= There is a correlation among competence managerial head school with teacher 

performance. 

 

Value of = 0.05  

sig. (2-tailed) Hypothesis Statistics (H 0 ) ACCEPTED. 

sig. (2-tailed) < Hypothesis Statistics (H 0 ) REJECTED. 

 

Description:  

Competence managerial  Motivation Work sig. = 0.047 < 0.05 H 0 REJECTED. 

Competence managerial  Responsibility sig . = 0.046 < 0.05 H 0 REJECTED. 

Motivation Work  Competence managerial sig. = 0.047 < 0.05 H 0 REJECTED. 

Motivation Work  Responsibility sig . = 0.004 < 0.05 H 0 REJECTED. 

Responsibility  Competence managerial sig. = 0.046 < 0.05 H 0 REJECTED. 

Responsibility  Motivation Work sig. = 0.004 < 0.05 H 0 REJECTED. 

Discipline  Competence managerial sig. = 0.889 > 0.05 H 0 ACCEPTED. 

Discipline  Motivation Work sig. = 0.089 > 0.05 H 0 ACCEPTED. 

Discipline  Responsibility sig . = 0.00 < 0.05 H 0 REJECTED. 

Competence Teach  Competence managerial sig. = 0.138 > 0.05 H 0 ACCEPTED. 

Competence Teach  Motivation Work sig. = 0.026 < 0.05 H 0 REJECTED. 

Competence Teach  Responsibility sig . = 0.909 > 0.05 H 0 RECEIVED.. 

Commitment  Competence managerial sig. = 0.087 > 0.05 H 0 ACCEPTED. 

Commitment  Motivation Work sig. = 0.068 > 0.05 H 0 ACCEPTED. 

Commitment  Responsibility sig . = 0.908 > 0.05 H 0 ACCEPTED. 

 

Table 25. Correlation  

 

Discipline 

Work 

Competence 

Teach Commitment 

Competence 

managerial  Head 

School 

Pearson Correlation -,024 ,256 ,293 

Sig. (2-tailed) ,889 ,138 ,087 

N 35 35 35 

Motivation work Pearson Correlation ,292 ,376 * ,312 

Sig. (2-tailed) ,089 ,026 ,068 
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N 35 35 35 

Responsibility  Pearson Correlation ,633 ** -,020 -,020 

Sig. (2-tailed) ,000 ,909 ,909 

N 35 35 35 

Discipline Work Pearson Correlation 1 -,052 ,009 

Sig. (2-tailed)  ,767 ,961 

N 35 35 35 

Teaching Competence Pearson Correlation -,052 1 ,591** 

Sig. (2-tailed) ,767  ,000 

N 35 35 35 

Commitment Pearson Correlation ,009 ,591** 1 

Sig. (2-tailed) ,961 ,000  

N 35 35 35 
 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

3.2 Discussion 

a. Head School  

Leadership head school have various meanings in accordance with background 

behind from giver understanding. However thereby could understood leadership as 

something activity influence others to To do something profession as directed for reach 

destination organization. So head school is a man normal given Duty for lead something 

schools where there is a learning process teach in it (Julaiha, 2019).  

Head school have role important and everything something at school (Minsih et al., 

2019). Head school is a functional teacher given Duty for lead something school where 

organized learning process teach or the place where occur interaction between teachers 

who give lessons and students who receive them lesson (The tapestry et al., 2018). Head 

school as leader education at school must have appearance or performance good 

leadership, performance this is activity management source power organization for reach 

destination organization. Destination performance is adapt hope individual performance 

with destination organization , suitability Among effort achievement destination individual 

with destination organization will capable realize good performance  (Nurussalami, 2015) . 

In doing ability head school have four function management that is planning , 

organizing, mobilizing and controlling (Meidina et al., 2020) . As for competence head 

school is set knowledge, skills, and behaviors that are owned, lived, mastered, and realized 

in doing his job. Based on Ministerial Regulation Number 13 of 2017 is stated that 

Competencies that must be owned head school is competence personality, competence 

managerial, competence entrepreneurship, competence supervision and competence social 

(Herdiyana & Rohendi, 2021) . 

 

b. Competence Managerial 

Management is very important thing in all field life . With management , 

performance a organization could walk with maximum , as well as institution education . 

Management is part important from a organization for arrange all related things  with life 

organization . In essence management is a process of planning , organizing , executing , 

leading, and controlling members ' efforts organization (Sholeh, 2016) . Murniati and 

Usman (2009) argue that management is activity arrange various source power , good man 
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as well as materials, in skeleton To do various activity something organization for reach 

destination optimally ( Jafar et al., 2018) . Whereas competence meant as the fundamental 

characteristics of a person who works by effective for produce work (Rahmawati, 2008) . 

Competence is all knowledge , skills , values , and attitudes necessary basis  owned head 

reflected school  in habit think and act in a dynamic , growing , and able to achieved and 

implemented every time . 

Competence managerial head school concerning very broad aspect start from arrange 

planning school, develop organization school, empowering source power school until 

doing supervision to implementation activity school in accordance standard applicable 

supervision  (Mirawati et al., 2016) . 

 

c. Teacher Performance 

Teacher is responsible doing activity education at school in the sense of giving 

guidance and teaching to student (Helmi, 2015). Teacher as power educator is the most 

decisive component, because in hand teacher curriculum, resources learning, facilities and 

infrastructure, and climate learning Becomes something meaningful  for life participant 

educate (Pandipa, 2019). According to Obilade teacher performance can depicted as tasks 

performed by a teacher in the period certain in system school for reach destination 

organization. Teacher performance can influenced by various factor . Evaluation 

performance a teacher is part most important from the whole process of the teacher's 

performance concerned (Susanto, 2012) . Sometimes factor teacher performance can 

originated from self alone in the form of still low motivation work , knowledge , and 

insight . Can also come from from outside in the form of colleague work , leadership , and 

the environment around the place work . Leadership head school is also very influential to 

teacher performance , because head school is a person who regulates , influences , and 

gives motivation to teacher performance (Muspawi, 2021) . Good teacher performance is 

implementation from the plans that have been set , implementation performance carried out 

by teachers who have skills , experience , sincerity , competence , motivation , 

responsibility responsibility and interest in reach destination (Lailatussaadah, 2015) . As 

for performance someone (including a teacher) according to Uno & Lamatengo (2012) can 

be measured through five indicators following: 

1. Quality work. Indicator this related with quality teacher work in dominate all something 

related with preparation learning program planning and implementation results study in 

classroom learning.  

2. Speed / determination work. Indicator this related with accuracy teacher work in adapt 

jar material with characteristics possessed participant teaching and completion of 

teaching programs in accordance with calendar academic. 

3. Initiative in work. Indicators this related by teacher initiative in the use of varied 

learning models accordingly material lessons and uses various inventory school by 

wise. 

4. Ability work. Indicator this related with teacher's ability in lead state class to stay 

conducive, management activity study teaching, and assessment results study 

participant educate. 

5. Communication. Indicator this related with communication done by the teacher in the 

service process guidance study with less students  capable ikti learning and open in 

accept input for repair learning (Koswara & Rasto, 2016).  
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From the resulting research that existence correlation competence managerial head 

school to teacher performance. This thing show that competence managerial head school is 

very important because support from the teacher. 

 

IV. Conclusion 
 

Education is effort by aware in To do study and learning. Achieved destination 

depends from teacher quality in To do activity study teach, so present a name that is 

teacher performance. This teacher's performance could depicted as tasks performed by a 

teacher in the period certain in system school for reach destination organization. The 

teacher 's performance depends on competence management a head his school. 

As for the results study show as following: 

That there is correlation competence managerial head school to commitment, there is 

correlation competence managerial head school to teacher performance, there are 

correlation competence managerial head school to motivation work, no there is correlation 

competence managerial head school to discipline work, there correlation competence 

managerial head school to not quite enough answer, and no there is correlation competence 

managerial head school to competence teach. 

 

References 
 

Astuti, R.W., Waluyo, H.J., and Rohmadi, M. (2019). Character Education Values in 

Animation Movie of Nussa and Rarra. Budapest International Research and Critics 

Institute-Journal (BIRCI-Journal). P. 215-219. 

Azhar,A. (2018). Students’ Trends in Islamic Communication Postgraduate in2010-2016 

State Islamic University of North Sumatera (UINSU). Budapest International 

Research and Critics Institute (BIRCI-Journal), P.206-214. 

Cipto, RA (2021). Implementation of Principal Managerial Competencies in Improving 

Teacher Performance During the Covid-19 Pandemic At SMA Negeri Sidoarjo. 

Inspirational Journal of Educational Management , 9 (4), 846–858. 

Helmi, A. (2015). Teacher Performance in Improving Student Achievement at SMP Negeri 

2 Babahrot, Aceh Barat Daya. Journal of Administration , 3 (11–12). 

Herdiyana, H., & Rohendi, A. (2021). The Effect of Managerial Competence and Principal 

Supervision Competence on Teacher Performance at State Vocational Schools in 

West Bandung Regency. Service Management Triangle:Journal of Service 

Management , 3 (1), 28–38. 

Ismuha, Khairudin, & Djailani. (2016). Managerial Competence of Principals in Improving 

Teacher Performance at SD Negeri Lamklat, Darussalam District, Aceh Besar 

District. Syiah Kuala University Postgraduate Administration Journal , 4 (1), 46–55. 

Jafar, Z., Yusrizal, & Khairuddin. (2018). Principal's Managerial Competence in 

Improving Teacher Performance at Integrated Islamic Junior High School: Al-Fityan, 

Aceh Besar District. Journal of Masters in Postgraduate Educational Administration 

at Syiah Kuala University , 6 (1), 36–44. 

Julaiha, S. (2019). Principal Leadership Concept. Tarbiyah Wa Ta'lim: Journal of 

Educational Research & Learning , 6 (3), 51–62. 

Koswara, & Rasto. (2016). Teacher Competence and Performance Based on Professional 

Certification. Journal of Office Management Education , 1 (1), 61–71. 

Lailatussaadah. (2015). Efforts to Improve Teacher Performance. INTELLECTUALITY , 3 

(1), 15–25. 



 

 

16953 

Meidina, Ahmad, S., & Destiniar. (2020). The Effect of Principal Managerial Competence 

and Academic Supervision on Teacher Performance. JMKSP (Journal of 

Management, Leadership, And Educational Supervision) , 5 (2), 112–119. 

Minsih, Rusnilawati, & Mujahid, I. (2019). Principal Leadership in Building Quality 

Schools in Elementary Schools. Basic Education Profession , 6 (1), 29–40. 

Mirawati, Lestari, R., & Afifah, N. (2016). Description of Managerial Competence of 

Headmasters of Senior High Schools in Rambah Hilir District for 2015/2016 

Academic Year. UPP Biology Study Program Student Journal . 

Mulyadi, M. (2011). Quantitative and Qualitative Research and Basic Thinking Combine 

them. Journal of Communication And Media Studies , 15 (1), 127–138. 

Muspawi, M. (2021). Teacher Performance Improvement Strategy. Scientific Journal of 

Batanghari University Jambi , 21 (1), 101–106. 

Nurussalam. (2015). Principal Managerial Competence in Improving Teacher Performance 

at MTsN Tungkop. CIRCUIT Scientific Journal , 1 (1), 7–19. 

Pandipa, K. (2019). Teacher Performance in Improving the Quality of Education in SMA 

Negeri 1 Lore Utara. Administratie Scientific Journal , 12 (1), 1–9. 

Rahmawati, D. (2008). Managerial Competence and Management Commitment to 

Employee Empowerment in Achieving Company Performance. Journal of Business 

Strategy , 17 (1), 1–16. 

Saleh, A., Mujahiddin. (2020). Challenges and Opportunities for Community 

Empowerment Practices in Indonesia during the Covid-19 Pandemic through 

Strengthening the Role of Higher Education. Budapest International Research and 

Critics Institute-Journal (BIRCI-Journal). Volume 3, No 2, Page: 1105-1113 

Sholeh, M. (2016). The Effectiveness of the Principal's Role in Improving Teacher 

Performance. Journal of Educational Management Dynamics , 1 (1), 41-54'. 

Susanto, H. (2012). Factors Affecting the Performance of Vocational High School 

Teachers. Journal of Vicational Education , 2 (2), 197–212. 

Tanjung, R., Hanafiah, Arifudin, O., & Mulyadi, D. (2021). Principal Managerial 

Competence in Improving Primary School Teacher Performance. JIIP-Journal of 

Scientific Education , 4 (4), 291–196. 

Tapestry, DR, Maisyaroh, & Mustiningsih. (2018). Principal Leadership in Decision 

Making. JAMP: Journal of Educational Administration and Management , 1 (3), 

320–326. 

 

 


