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Abstract: The aim of this research is to analyze the spirituality of the State Civil Apparatus 

at the Office of the Ministry of Religion in Medan, the researcher will link and relate the 

benchmarks of this research to the Indonesian Minister of Religion's program "Five Values of 

Work Culture". This program is the spirit of the Ministry of Religion so that work and work 

are more meaningful and have values that bind and inspire them. The research methodology 

use qualitative research. The study conducted by the State Civil Apparatus of the Ministry of 

Religion in Medan is an activity that has the aim of forming good, faithful, pious, and 

virtuous Muslims. The purpose of recitation is the same as the purpose of Da'wah, which is to 

go to the righteous and stay away from the evil. 
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I. Introduction 
 

The Ministry of Religion Apparatus in implementing its program must be able to 

realize a society that is religiously obedient, has high spirituality and is able to be an example, 

namely having individual and social piety. Individual and social piety is very necessary for 

everyone, 

Normatively this situation should produce godly social realities as well. However, what 

has happened in the reality of Indonesia to this day is a condition that is really very sad. The 

practice of life and community life shows conditions that are contrary to religious norms. 

Individual piety is related to special worship (ritual worship), namely worship such as 

prayer, fasting, almsgiving, pilgrimage, remembrance and others. In this sense, a Muslim has 

a better relationship with God and for his own sake. These self-interests such as calmness, 

hope to enter heaven (perhaps), the expectation of prayer being granted, the hope for his own 

success. Meanwhile, social piety refers to the behavior of individuals who are very concerned 

with social values. That is, a person who has social piety, he will care about social problems 

such as actively caring for the poor, behaving politely, not corruption, being helpful, very 

attentive to the problems faced by society, able to empathize and so forth. 

A pious person is a person who is devout in his particular worship (ritual) with well and 

then fulfills his promises in that particular worship in daily life, is active in overcoming the 

problems of society, active in alleviating poverty, active in realizing a just political face, 

active in upholding justice. In short, a pious person who has a noble character both in 

attitude, words and behavior. 

Spiritual experiences are experiences of union with the universe that cannot be obtained 

in the ordinary conscious state. Positive emotions are strongly associated with feelings of 

gratitude, the ability to manage thoughts and feelings in intrapersonal relationships so that a 

person can have the value of life that underlies the ability to behave appropriately. Rituals 

refer to structured, systematic and repetitive actions. 

Reading Al-Quran there are really many verses of the Koran and Hadist that explain 

about spirituality that seeks to draw closer to Allah SWT, among others: QS. Al Imran / 3: 

191. 
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تِ وَٱلۡۡرَۡضِ  وََٰ مََٰ مٗا وَقعُوُدٗا وَعَلىََٰ جُنوُبِهِمۡ وَيتَفََكَّرُونَ فيِ خَلۡقِ ٱلسَّ نكََ فقَِنَا ٱلَّذِينَ يَذۡكرُُونَ ٱللَّهَ قيََِٰ طِلٗٗ سبُۡحََٰ ذاَ بََٰ رَبَّناَ مَا خَلقَۡتَ هََٰ

 ١٩١  عَذاَبَ ٱلنَّارِ 

Meaning: (Ie) Those who remember Allah while standing or sitting or in a state of lying 

down and they think about the creation of the heavens and the earth `(while saying):" O our 

Lord, Thou hast not created this in vain, Blessed You , then protect us from the torments of 

hell. 

QS. Al Hadid/57:3. 

 وَهُوَ بِكلُ ِ شَيۡءٍ عَلِيمٌ  
هِرُ وَٱلۡباَطِنُُۖ

لُ وَٱلۡۡخِٓرُ وَٱلظََّٰ  ٣هُوَ ٱلۡۡوََّ

Meaning: He is the beginning and the end, the born and the inner. And He knows 

everything. 

The State Civil Apparatus at the Ministry of Religion in Medan in implementing its 

program must be able to realize a religiously obedient society, have high spirituality and be 

able to set an example, namely having individual and social piety. Individual and social piety 

is very necessary for everyone. 

In analyzing the spirituality of the State Civil Apparatus at the Office of the Ministry of 

Religion in Medan, the researcher will link and relate the benchmarks of this research to the 

Indonesian Minister of Religion's program "Five Values of Work Culture". This program is 

the spirit of the Ministry of Religion so that work and work are more meaningful and have 

values that bind and inspire them. 

The fundamental purpose of work culture is to develop complete human resources so 

that everyone is aware that they are in a relationship of the nature of the role of customers, 

suppliers in communicating with others effectively and efficiently and happily. Work culture 

seeks to transform traditional communication into modern management behavior, so that trust 

and enthusiasm for cooperation and discipline are embedded. By getting used to quality 

work, such as trying to do certain ways of working, so the results are in accordance with the 

standards or qualifications set by the organization. 

 

II. Review of Literature 
 

2.1 Spirituality 

According to language, 'spirituality' comes from the word 'spirit' which means 'soul'. 

The term "spiritual" can be defined as general human experience of an understanding of 

meaning, purpose and morality. According to some Sufism experts the 'soul' is the 'spirit' 

after being united with the body of the union of the spirit with the body giving birth to the 

influence created by the body of the spirit. Because from these influences arose the needs of 

the body built by the spirit. Therefore, it can be said that the soul is the subject of "spiritual" 

activities. The union of soul and spirit is to achieve the need for God. 

Defining spirituality itself can be done with two approaches: theistic and non-theistic. 

The definition of spirituality which is often associated with religiosity uses theistic approach. 

Whereas the non-theistic approach is based on secular, humanistic, and existential elements. 

In general, spirituality is often associated with connectedness: connectedness with oneself,  

others, and transcendent power. Spirituality consists of three dimensions, namely the 

dimension of connectedness with oneself, the dimension of connectedness with others or 

nature, and the dimension of connectedness with transcendent sources. Relationship with 
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oneself is shown by the authentic aspects, inner peace, awareness, self-understanding, and 

experience of the meaning of life. 

Relationship with other people or nature associated with feelings of sympathy for 

someone who is misfortune, caring, gratitude, and emotion for something. Being connected 

with transcendent power is associated with connectedness with God or something that is 

above human understanding such as the world, the reality of life, and greater strength. 

 

2.2 General description of Medan City 

In ancient times the city of Medan was known as the Deli Land and the condition of the 

swampy land was approximately 4000 Ha. Several rivers cross the city of Medan and all of 

them empties into the Straits of Malacca. The rivers are Sei Deli, Sei Babura, Sei Sikambing, 

SeiDenai, Sei Putih, Sei Badra, Sei Belawan and SeiSulang Saling / Sei Kera. 

In the beginning, the one who opened the Medan village was Guru Patimpus, which 

was located in Tanah Deli, so since the colonial era people always linked Medan with Deli 

(Medan-Deli). After the independence era the term Medan Deli gradually disappeared so that 

it eventually became less popular. In 1886, Medan officially gained the status of a city, and 

the following year became the capital of the East Sumatra Residency as well as the capital of 

the Deli Sultanate. In 1909, Medan became an important city outside Java, especially after 

the colonial government opened a large plantation company. The first city council consisted 

of 12 European members, two natives, and a Chinese. 

Kesawan area of the 1920s. At the end of the 19th century and the beginning of the 

20th century there were two waves of large migration to Medan. The first wave was in the 

form of Chinese and Javanese arrivals as coolies on plantation contracts. But after 1880 the 

plantation companies stopped bringing in Chinese people, because most of them ran away 

from the garden and often rioted. The company then brought in Javanese people as plantation 

laborers. The former Chinese fugitives of plantations were then encouraged to develop the 

trade sector. The second wave is the arrival of Minangkabau, Mandailing and Aceh people. 

They did not come to Medan to work as plantation plots, but to trade, become teachers and 

scholars. 

Since 1950, Medan has expanded its area several times, from 1,853 ha to 26,510 ha in 

1974. Thus, within 25 years after the transfer of sovereignty, the city of Medan has expanded 

by nearly eighteen fold. The original location of Kampung Medan is a place where the Deli 

River meets the Babura River. 

There are various confusions from various sources of literature regarding the origin of 

the word "Medan" itself. 

a. From the records of Portuguese writers who came from the early 16th century, it was 

mentioned that Medan originated from the name "Medan", 

b. Some people who stated that the word "Medan" was mentioned because this city was a 

meeting place or area for various tribes so it was called a meeting ground. 

c. Arabic says when the Arab merchants who happened to see the terrain now they say 

Median which means flat or flat, and indeed in fact the terrain has a flat land contour 

from belawan beach to the stone shower area. and when viewed from a height the terrain 

looks like a flat stretch of land. 

d. Karo Batak language Medan "Medan means healthy". However, it helps us restore the 

understanding of the term Medan itself to its proper place. If we look from historical 

sources that the city of Medan was first inhabited by Batak tribes, in this case KaroBatak, 
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of course the word "Medan" must come from Karo Batak language. In one of Karo-

Indonesian Batak Dictionaries written by Darwin Prinst SH in 2002, that the word 

"Medan" means "to be healthy" or "better". This is indeed based on the fact that Guru 

Patimpus was right there was a physician who in this case had expertise in traditional 

BatakKaro medicine in his time. 

 

2.3 Ministry of Religion Office 

The description of the organization of the Department of Religion based on the Decree 

of the Minister of Religion Number 53 of 1971 (Concerning the Establishment of the 

Representatives of the Provincial Ministry of Religion and the Office of the Ministry of 

Religious Affairs and the Inspectorate of Representatives), the composition of the position of 

the Ministry of Religion are as follows: 1. Representative of the Provincial Department of 

Religion. 2. Representatives of the District Religion Department. 3. District Religious Affairs 

Office. 4. Supervision Affairs are representative Inspectorates. 

The Ministry of Religion was founded in 1946, and in the course of history the 

Organization and Work Structure of the Ministry of Religion has been amended several 

times, and in accordance with Decree of the Minister of Religion No. 373 of 2002 that the 

Organizational Structure and Work Arrangement of the Regional Office of the Ministry of 

Religion of North Sumatra Province is included in Typology I.B. 

At the time of the founding of the Department of Religion in 1946, Sumatra was still a 

Province with the Governor at that time Mr. TengkuMoch. Hasan. In line with that, the 

Governor of Sumatra appointed H. MuchtarYahya as the head of the "Sumatran Religious 

Office" whose position was under the Governor. After the Sumatra region was divided into 3 

(three) Provinces, namely North Sumatra, Central Sumatra and Seiatan Sumatra Provinces, 

H. MukhtarYahya was appointed as the coordinator of the Religious Offices based in Bukit 

Tinggi. On behalf of the President of Sumatra Governor M. TengkuMoch. Hasan appointed 

the Heads of the Religious Departments whose main task was to draw out the government, 

especially religion in their respective regions, namely Teuku Moch. Daud Beureuh in the area 

of North Sumatra Province, Nazaruddin Thoha in Central Sumatra and K. Azhari in South 

Sumatra Province. 

In its history after the North Sumatra Province Religious Affairs office there was a 

relationship with the Ministry of Religion domiciled in Yogyakarta, H. Muchtar Yahya was 

moved to the center to occupy a new position as Head of Religious Affairs for the Sumatra 

Region. North Sumatra Province which is a combination of the Aceh region, East Sumatra 

and Tapanuli in 1953 North Sumatra Religious Bureau at the Central Indonesian National 

Committee (KNIP) session and thanks to Masyumi struggle by acclamation the proposal was 

accepted by KNIP members, finally the Religious Council of the East Sumatra Residency 

was established. which was originally at the level of Mandailing in South Tapanuli 

Mandailing. 

Before the existence of Religious Council in Tapanuli area, matters relating to religion 

were handled by KUA along with Kadhi, they carried out various tasks relating to religious 

matters such as marriage, divorce, mosque management, social worship and so on. With the 

birth of the Religious Council in East Sumatra and the end of the colonial period the 

community urged that a department be formed to deal with religious and religious issues. 

In line with that, in 1946 Masyumi Conference was held in Mandailing South Tapanuli. 

One of the agreements was to decide to urge the government (residency) to form a "Religious 
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Service" that would manage religious issues starting at the level of residency, education and 

sub-districts which had been implementing is called asKadhi, and in that the agreement is 

unanimously agreed upon, forming a Religious Service they give the name "Religious 

Council". Meanwhile the conference members did not yet know the news about the 

establishment of the Ministry of Religion at the center. The proposal by Resident Tapanuli 

received a quite positive response and then became an important agenda and the main 

discussion of KNIP as an authorized institution at that time and finally the push for the 

formation of the Religious Council was unanimously approved in the KNIP session. 

Seeing the above conditions, Medan City did not want to be careless in taking 

advantage of this opportunity, so in 1946 the Medan City Department of Religious Office 

was established, in the midst of the hustle and bustle of the movement of the 30S / PKI 

Movement at that time. A North Sumatra KAPPI figure named AR. TarubDaulay took over a 

second-floor house on Jalan Bintang which was previously owned by a Chinese doctor who 

had escaped the hustle and bustle of the G30 S / PKJ imagery because of his involvement 

with the forbidden party, he tried to escape. 

 

III. Discussion 
 

To increase faith and devotion and togetherness, as well as to improveamaliyah the 

Ministry of Religion of Medan City program personal lectures which are routine activities 

every day. Like this year the activity which is a daily program, is carried out after the midday 

prayer on a working day outside Friday, at the Medan Ministry of Religion Mosque. 

The study conducted by the State Civil Apparatus of the Ministry of Religion in Medan 

is an activity that has the aim of forming good, faithful, pious, and virtuous Muslims. The 

purpose of recitation is the same as the purpose of da'wah, which is to go to the righteous and 

stay away from the evil. 

The study activity was held in the hope of getting merit and blessing from Allah SWT, 

besides that the afternoon break was filled with useful activities, said the Head of the 

Ministry of Religion of Medan City, H. ImpunSiregar when he was met by the publicist after 

the lecture, Monday (9/9). "This is the right time or moment to increase our devotion to 

Allah, so from now on let us draw closer to Allah, the more active in filling worship," said 

Siregar. 

The lecture is full of blessings of mercy and forgiveness, it is only fitting that we as 

Muslims do not need to procrastinate anymore to increase our piety and devotion. Increasing 

to do good practices to achieve such great rewards provided by God, through this lecture one 

of them. "This activity is very good, besides to strengthen friendship and to deepen ukhuwa 

hislamiyah while sharing religious knowledge to increase knowledge for all ASN Office of 

the Ministry of Religion of Medan," said Impun Siregar. 

The head office of Religious Ministry expects that lecturers are scheduled from Islamic 

religious instructors to increase their competence. Besides that, during Ramadhan the Qur'an 

is held for ASN who are Muslim. Furthermore Kasi Bimas Islam added, for the schedule of 

lecturers at the Ministry of Religion of the Islamic Religious Instructor (PAI) from the CPNS 

force to know yesterday as well as the Office of the Ministry of Religion. In addition, the PAI 

PNS of the Ministry of Religion in Medan also filled in the study. 

Exemplary deficits, this is what often happens in the politics of our leadership. 

Exemplary is often absent in the leader so that almost a five-year democratic rite only 
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produces the rulers, not statesmen. Only gives birth to a mentality of fear, not leaders who are 

ready to serve the community. 

Commitment from the Chairman about providing role models and a strong will to build 

a strong culture in the organization he leads. Professional training programs and priorities are 

in career coaching. Employee Recruitment and Promotion Each employee has a set of values 

of honesty, integrity and a personal code of ethics. When an organization or entity is 

successful in preventing fraud, it is certain that the organization already has effective policies 

that can minimize the possibility of recruiting or promoting employees who have a low level 

of honesty, especially for positions that require a level of trust. 

Ongoing Training New employees should be given training on organizational or entity 

values and implementation standards at the time of recruitment. Creating Effective 

Communication Channels. Information regarding the implementation and accountability of 

work whether or not it has been complied with the code of ethics of each employee. Each 

employee must be able to inform about the implementation of the code of conduct starting 

from the holder of the highest position to the lowest. 

The auditor's internal report must be followed up by the leadership in accordance with 

the agreed code of ethics. Employees must be given the opportunity to report misconduct by 

the employee. Views of the consequences of fraud must be clearly disseminated to all 

employees. 

One of the most important things and should not be missed is work motivation for 

worship. Work is in order for you to seek halal sustenance and provide for your children and 

family. This is worship. For this reason it should not be done arbitrarily or arbitrarily. 

Remember, worship is for God, it feels strange if we do it carelessly. 

Everyone yearns for the best, the right job and the results that reach the target. But 

sometimes the name is indeed not consistent spirit, sometimes up sometimes down, 

sometimes excited sometimes sluggish. How else, the name of life must have ups and downs, 

as well as with the passion for work. 

Maybe we often think, how we will achieve something that is desired while working 

just like this is the way, lived with the falsehood. Desire does exist but it is very difficult to 

get started. It would be nice if we look in the mirror to ourselves, imitating others also does 

not hurt. 
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